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ivipw of the many guestions in the minds ofthe executives over the promotions which were

delayed for years due 1o projonged fitigation, | have been wriling frequently with 8 view to dispelling all

confusions and unfounded misglvings. To open Up career progression, BINL fisard has approved the
£pSy Cadre Hiprarchy propossl, subject W the c@mp%iznce' of reservation policy requirements of
Government and Dourt Orders. A Committee nas heen. constituted pursuant to this to examing
thorougnly the matter, This process shali understendably take some time.

i the meantime, relief came with the issuance of instructions by DoPT based on the Hon'ble

supreme Court Order which paved way for the promotions as per existing fecrultrment Rules, We lost na

time 1o promote more than 19000 srecutives by taking many decislons

this purpose the officers in the coneermed cell worked overtime.

poNL Mansgement has etweys respecied views of all
constructive dissent. However it is regretted (0 note that certain Assa

invan unorthodox manner, For

the stakeholders and weltomed
cigtions through their website

have painted @ false piciure, misguoted and made unsubstartiated allegation regarding the top
marnagernent i 2 very irrpsponsile manngr Needigss 10 58y that such uncalled for acts lead 0

unnecessary disharmony and mistrust between the employess and the management.

it i clarified that considering the sensitivity of the matter, the decision on notifying CPSE Cudre
Hierarchy witl be taken only after exammining all the aspects of i implementation to ensure that there
are no contradictions to Court Grders and Govt of india policy of feservation as observed by the BENL
Goard. Any hasty decision may leave all the groups fosers in alf respect. i

it i therefore sxpected that el Assuciations exercise exiveme (are and restraint while

axpressing thelr viev

nrocess twwards responsible management of M in this organization,

W ig ebvicus thet large Orgenizations ke BSKL should be s

s on their welsite. There s o need 10 heve @ frash look towards the significance of

pood Industrial relations; and the manner in which & s 10 be mahvtained and; the machinery ant

noas 3 “plural society” having

muitiple but inter-related wtarasis which must be maintained in sams wing of squiliprium to balance

the expectations and aspirations of ali the groups.

} i oreassure that BENL ms
o pivssible, in the present situativ
s forusad efiprts for improving the productivity of the company.

with best wishas,

ement s still exploring the passitiiities of provagtions, wherever

f cut-throat competition, thers i€ ne way but 1o gevete pur full energy
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